
 
Teaching & Learning Advisor  

Letter of Understanding 
 

Between: 
Okanagan College 

(the “College”) 
And: 

Okanagan College Faculty Association 
(the “Association”) 

 
Collectively: 
 

“The Parties” 
 

 
Whereas: The College is establishing new positions / roles designed to provide Teaching & Learning 
support to College Professors and Vocational Instructors; and 
 
Whereas: The above noted positions do not currently exist within Okanagan College and are not 
presently part of any of the existing bargaining units; and 
 
Whereas: The College, in consultation with all bargaining units, will establish these new Teaching & 
Learning Advisor positions as part of the OCFA Bargaining unit; and 
 
Whereas: Definitions for employee classifications, as well as general duties and responsibilities for 
positions that fall within the OCFA bargaining unit are set out in the local collective agreement; and 
 
Whereas: The current, Local OC-OCFA Collective Agreement (2019-2022) does not currently contain 
employee classifications, or general duties and responsibilities for the new Teaching and Learning 
Advisor positions; and 
 
Whereas: The College & the Association are in the process of bargaining a new local Collective 
Agreement; and  
 
Whereas: The Parties recognize and agree that the new positions will continue to evolve during the 
implementation process; 
 
The Parties agree as follows: 
 

1. The College & Association agree to support the establishment of the new Teaching & Learning 
Advisor positions through this LOU; 

2. This LOU will not form part of the collective agreement currently being bargained; 
3. The Terms & Conditions of employment for the new Teaching & Learning Advisor positions will 

include all rights and benefits associated with non-instructional Faculty, in accordance with the 
Local OC-OCFA Collective Agreement; 

4. For the purposes of a working definition of this new employee classification, the parties will use 
and apply the following: 
 



An employee qualified to assist in the andragogy of teaching and learning including, 
course design and implementation for engaging online, hybrid and classroom learning 
environments.  The minimum qualification is a Masters of Education degree in curriculum 
design or adult education. 
 

5. The duties and responsibilities of this position will be broadly identified as follows: 
 

The professional duties of a Teaching and Learning Advisor  may include any or all of the 
following: assisting faculty, instructors and continuing studies and corporate services 
instructors and administrators in course design for online, hybrid and classroom learning 
experiences related to teaching andragogy; assisting in the creation of engaging learning 
environments that support innovation and excellence in learning; through the application 
of learning design theories, practice and methods as outlined in evidence-based 
literature; making recommendations for learning activities and assessment strategies that 
align with learning outcomes, and student success. 
  

6. During the life of this Letter of Understanding, the option will exist for the College to consult with 
the Association, to update / modify the classification definition, as well as the duties and 
responsibilities, identified in sections 4 and 5 respectively.  Such updates will be documented as 
an addendum to this letter. 

  
7. The College & Association agree that, upon the expiry of the collective agreement that is currently 

being bargained, the parties will bargain language into the applicable articles of the new collective 
agreement or, renew this LOU and incorporate it into the new collective agreement. 

 
 
 
 

On behalf of Okanagan College: On behalf of Okanagan College Faculty 
Association: 

 
 
 
 
 
______________________________ _________________________________ 
Dr. Andrew Hay Sharon Mansiere 
Provost & Vice President, Academic OCFA President 
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